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The ADC is committed to the highest standards of conduct and ethical behaviour 

in all of our business activities, and for promoting and supporting a culture of honest 

and ethical behaviour, corporate compliance and strong corporate governance. 

 

Whistleblowers are those who sound the alert on danger, malpractice, bribery, 

corruption or other illegal conduct.  The Whistleblower Policy (the Policy) outlines 

the rights of all employees and stakeholders to: 

(a) report in good faith any perceived wrong doing, impropriety, serious unethical 

behaviour, illegal or regulatory non-compliance or questionable accounting 

or audit matter within the ADC; and  

(b) expect and receive protection from any reprisal or detrimental action resulting 

from such disclosure. 

 

This Policy covers the processes for dealing with disclosures made by employees 

and stakeholders of suspected improper conduct within the ADC, in a confidential 

and secure manner and the rights of whistleblowers to protection. 

 

This Policy does not cover complaints and/or grievances that are covered by the 

ADC’s Complaints and Grievance Policy, nor concerns which relate to individual 

working arrangements.  Concerns of that nature should be raised with the Manager, 

HR or line manager. 

 

The purpose of this Policy is to provide a mechanism for whistleblowers to make a 

complaint in compliance with whistleblower legislation. 

 

All staff, both past and present, including casuals, managers, and the Chief 

Executive Officer; and Board Directors, Committee Members, suppliers, Examiners, 

Model Markers, Assessors, consultants, contractors and any other stakeholders, 

including the spouse, relative or dependant of any of the people referred to above 

are able to raise concerns under this Policy. 

 

This Policy relates to conduct which is unethical or breaches the ADC’s policies 

and/or is Disclosable Conduct. 

 

Disclosable Conduct can be, but is not limited to, conduct that: 

 

• Breaches legislation, regulations or local government by-laws, or is 

otherwise illegal (including whistleblower laws, corporations law, theft, drug 

sale/use, violence or threatened violence, or criminal damage against 

property) 

• Is corrupt, dishonest or fraudulent 

• Perverts the course of justice 

• Unreasonably endangers health and safety or the environment 
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• Is gross mismanagement or repeated breaches of administrative 

procedures 

• Results in financial or non-financial loss detrimental to the interests of the 

ADC.  

 

The ADC will ensure that anyone raising concerns under this Policy is protected from 

any actions, or threats of actions, that may cause injury or harm, including 

psychological harm.  This includes, but is not limited to, protection from: 

 

• Damaging a person’s property, reputation, business or financial position  

• Intimidation, bullying or harassment 
• Discrimination or other adverse treatment in relation to the 

whistleblower’s employment, career, profession, trade or business, 

including dismissal, demotion or the taking of other disciplinary action, or 

• Any conduct which incites others to subject the whistleblower to any of 

the above conduct. 

 

An employee who is found to have subjected a whistleblower to detrimental action 

will be subject to disciplinary action, which may include termination of employment. 

They may also be guilty of an offence that is subject to prosecution under legislation. 

 

Employees that require support can contact Converge International, the ADC’s 

Employee Assistance Program at https://www.convergeinternational.com.au/ or 

by calling 1300 687 327. 

 

Overseas qualified dental practitioners undertaking the ADC assessment process 

are not eligible to access the whistleblower protections and are covered under the 

ADC’s Complaints Policy and Appeals Policy.  

 

Individuals that have a concern about an accredited program should refer to the 

ADC’s Concerns about accredited programs policy and associated guide 

available at  https://www.adc.org.au/Program-Accreditation/Concerns. 

 

Whistleblowers are encouraged to raise concerns internally in the first instance by 

contacting the nominated Whistleblower Protection Officer (WPO). The ADC is 

committed to providing an external independent company for reporting concerns 

raised under this Policy.  Whistleblowers may choose to raise their concerns 

anonymously online. The external company will take an initial enquiry, clarify the 

core elements to ensure the issue meets relevant requirements as per legislation, 

and provide a report to the ADC on any areas for investigation, without identifying 

the source of the information or identity of the person providing the information. 

 

A link to the whistleblower website can be found on the ADC’s website.  

 

https://www.convergeinternational.com.au/
https://www.adc.org.au/Program-Accreditation/Concerns
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To make a disclosure online, click on the Make a disclosure button.  

You will be redirected to a new page. Under the Unique key field enter ADC2020. 

Click next and follow the prompts. You will be asked to provide your Client 

reference number “ch6co2020”.  

To make a disclosure via phone, call 1300 687 927 between 8.00am and 5.00pm 

AEST. 

When asked for the Unique key by the support person, please state ADC2020. 

The support person will also ask for your Client reference number which is 

“ch6co2020”.  

 

This Policy will be reviewed biennially at a minimum or as required in the event of 

changes to legislation. 

 


